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THANK YOU TO OUR SPONSORS
Please join us in thanking the user group sponsors who make these meetings possible
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Agenda

1. Why I speak about this

2. The myths keeping women away from tech

3. The issues not allowing women to stay in tech

4. What we can do to change this
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Why I Speak 

About This
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Hmmmm

https://www.linkedin.com/posts/womentech-

network_womenintech-myths-techindustry-activity-

7100406806224486400-i-aR?
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The men’s side…
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https://www.redglobal.com/news-blog/debunking-the-myths-of-a-career-in-tech

1. A career in tech is sedentary

2. Tech is for boys

3. Working in tech is easy

4. A computer science degree is a must

5. Advancement in tech is taking over tech jobs
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Myths keeping 

women away
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Myth 1: Tech is for Men



We’ve been there from the beginning….
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Myth 2: Lack of Role Models



UK MVPs!
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Myth 3: All about Code
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https://www.geeksforgeeks.org/10-tips-to-defeat-your-fear-of-coding/



Go Code!

• https://girlswhocode.com

• https://codefirstgirls.com/

• https://www.shecodes.io/

• https://powerplatformschool.com/

…or don’t do it, whatever makes you happy!
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Myth 4: Lack of Skills



20https://www.easyresume.io/career-advice/top-information-technology-skills



21https://clarusway.com/top-10-soft-skills-of-it-world/
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Myth 5: Lack of Interest



We are interested and it is interesting!
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Myth 6: I’m a FRAUD



Everyone has it
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https://www.forbes.com/sites/lucianapaulise/2023/03/08/7

5-of-women-executives-experience-imposter-syndrome-

in-the-workplace/

https://www.independent.co.uk/life-style/women-

imposter-syndrome-workplace-confidence-b2313770.html

https://www.newyorker.com/magazine/2023/0

2/13/the-dubious-rise-of-impostor-syndrome



• Identify that negative self-talk and look for the facts

• Remind yourself of your achievements

• Get a mentor or sponsor at work
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Myth 7: Family-Work Balance
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ASK
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Myth 8: Unattractive Culture
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Myth 9: Hostile Work Environment
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What makes 

women leave
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https://www.techtalentcharter.co.uk/why-women-leave-tech-jobs
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https://www.techtalentcharter.co.uk/why-women-leave-tech-jobs
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What we can do
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What we can do…

• Women: Tell your stories!

• Create a more inclusive and welcoming 
environment for women in tech.

• Provide women with opportunities to 
learn and grow in the tech industry.

• Tell them they can and should do it!

• Encourage girls to consider Tech/IT at a 
young age.
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THANK YOU
Looking forward to connecting!



QR Codes
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Feedback Form
https://www.d365ppug.com/uk/

feedback

Agenda
https://www.d365ppug.com/uk/

schedule
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